POSITION AVAILABLE

 SECOND STREET HOUSE

“ON CALL/RELIEF” RESIDENTIAL COUNSELOR

(Starting Wage Range:  $9.13 - $11.05/Hour, DOE, plus $1.00 per hour position incentive.)
STATUS:

Non-exempt

RESPONSIBLE TO:
Supervisor, Residential Services
JOB SUMMARY:
Provide support services to consumers in a therapeutic residential or day treatment milieu in accordance with established program objectives and the treatment goals of each individual being served.  Is available to work flexible hours and all shifts.

PRIMARY DUTIES AND RESPONSIBILITIES:

1.
Provides for shelter and safety needs of residents.

2.
Stores, administers, and documents administration of medications to residents in accordance with Agency’s policies and procedures, applicable laws, and regulations governing such activities.

3.
Prepares and/or supervises preparation of meals.

4.
Encourages compliance with house expectations.

5.
Assists consumers to see that adequate supplies are on-hand (e.g., cleaning agents, paper products, and coffee).

6.
Provides reports and other documentation, as needed.

7.
Attends residential staff meetings as directed by Second Street House Supervisor and other Agency staff meetings and trainings, as required.

8.
Serves as a resource person to initiate activities and provides individual attention, as needed.
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9.
Takes an active role in client hygiene, as necessary.

10.
Complies with relevant portions of WAC 246-316 and WAC 275-57.

11.  
Keeps attendance and other records, as directed.

12. 
Maintains building and grounds, as assigned.

13.
Assists with group outings while monitoring safety needs and encouraging participation.

14.
Transports clients, using Agency vehicles, as necessary.

15.
Communicates with primary clinicians, as needed.
RELATED DUTIES:

1.
Participates in relevant in-service and professional training in accordance  

with PCMHC policies and as directed by Supervisor.

2.
Consistently maintains high standards of professional conduct in performance of job duties and in interpersonal interactions; presents self and the Agency in a positive and professional manner.

3.
Maintains confidentiality of Agency and client information.

4.
Participates in and contributes to the Agency’s efforts toward Continuous Quality Improvement.

5.
Performs other tasks, as assigned by Supervisor.
REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

1.
Knowledge of clinical principles and practices, to include Individualized and Tailored Care Values and Principles.



2.
Knowledge of documentation requirements for client records.



3.
Ability to work cooperatively in a consumer-run program.

4. Effective written and oral communications skills.

5. Ability to plan and prioritize work.
6. Ability to manage crises effectively to ensure safety.
7. Ability and willingness to act individually and as a team member, as appropriate.
8. Ability to operate Agency vehicles and transport clients therein.
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9.
Able to lift and carry 35-pound load distance of 50 feet.

10.
Able to prepare and coordinate preparation of group meals.
REQUIRED AVAILABILITY:

Incumbent must report for work at least 70% of all requested shifts within each six-month period.  Failure to meet this standard, or failure to be available on three consecutive occasions, may warrant corrective action, up to and including termination of employment.

EDUCATION AND EXPERIENCE:

Required:  High school diploma (or G.E.D.).  Additionally, the following are required within 30 days of employment: valid Washington State Food and Beverage Service Worker's Permit and driver's license with proof of insurance and safe driving record; tuberculin skin test documentation; unexpired certificates of completion of approved First Aid, CPR, and HIV/AIDS training courses.

Preferred:  Experience in providing direct services to individuals with mental illness, developmental disabilities, or substance abuse; or experience as caregiver within a nursing home or home healthcare situation.

An additional $0.75 per hour Shift Differential will be paid during the 11:00 p.m. to 7:00 a.m. shift only. 

CLOSING DATE:
Open until filled.

APPLY IN-PERSON TO:






Dan Pottiger, Human Resources Coordinator




Peninsula Community Mental Health Center

(An Equal Opportunity Employer)
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